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Job Description

Job Title			Head Teacher
Level  			Head Teacher & Depute Head Teacher Spine
Service  			Education
Job Purpose	To conduct the affairs of the school to the benefit of the pupil and the community it serves, through pursuing objectives and implementing policies set by Scottish Government under the overall 	direction of the Executive Director with responsibility for Education Services
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Head Teacher Responsibilities: 

The role of the Head Teacher is to promote high quality learning and teaching to secure improved educational outcomes for the benefit of leaners and the community.  Head Teachers have a corporate responsibility to contribute to an agenda of ongoing improvement in their school and across their Local Authority. 
The Head Teacher shall be accountable to the education authority for the following list of duties and for such other duties as can reasonably be attached to the post: 

a) responsibility for the leadership, effective management and strategic direction of the school;
b) responsibility for the school’s policy on behaviour management and positive relationships;
c) the management of all staff, and the provision of professional advice and guidance to colleagues;
d) the management and development of the school curriculum;
e) to act as adviser to the Parent Council and to participate in the selection and appointment of the staff of the school;
f) to promote the Career Long Professional Learning (CLPL) of all staff and to ensure that all staff have an annual review of their development needs;
g) working in partnership with parents, other professionals, agencies and schools;
h) to manage the health, safety and wellbeing of all within the school premises;
i) to manage school resources in line with Devolved School Management

All teachers must understand and follow the GTCS Standards for Full Registration; all school leaders must understand and follow the Standard for Leadership and Management; and all Permanent Head Teachers are required to have attained Standard for Headship (prior to or within 30 months of taking up post).  All documents are available on the GTCS website.





Person Specification:  

	
Category

	Essential
	Desirable

	Qualification and Registration
	· Full GTCS Registration
· Standard for Headship – achieved or working towards
· Required to join the PVG scheme for this type of regulated work

	· Evidence of Master Level Qualification 
· Evidence of Professional Learning
· Other relevant qualifications 

	Professional Knowledge and Understanding 
	· Fully understand how to develop and demonstrate a strategic vision
· [bookmark: _GoBack]Have an enhanced and critically informed understanding of Scottish Curriculum
· Have knowledge and understanding of Leadership and Management
· Fully understand and demonstrate self-awareness and inspire and motivate others
· Communicate effectively

	· Have knowledge and understanding of political, economic, sociological, technological, legal and environmental trends and developments
· Fully understand and demonstrate Political Insight
· Judge wisely and decide appropriately

	Professional Skills and Abilities
	· Co-create and lead a culture which promotes and sustains career-long professional learning across the school and learning community
· Ensure, enable and sustain approaches and systems which support engagement with critically reflective practice as an integral part of career-long professional learning and the professional learning culture of the school and learning community
· Establish, enable, and sustain a range of inclusive, resilient, and adaptive relationships, processes and practices, based on evidence, which engender an ethos and culture of self-evaluation at every level in the school and learning community
· Ensure best strategic and operational use of available resources ensuring and maintaining a clear focus on the interests of learners
	· Work within the structure of employment legislation, national and local agreements and policies governing employment
· Experience of establishing and supporting positive relationships with parents/carers, professional colleagues and the wider community

	Additional Job-Related Requirements
	· PVG Membership – required to gain this in relation to working with children
· The jobholder will be expected to travel efficiently and effectively between various work locations within Argyll and Bute and beyond to meet the operational requirement of the Service.
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